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Where do you see the 401(k) plan in five years?
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Schneider Downs Wealth Management Advisors
The 401{k) Plan Of The Future

Jeff Acheson, partner and managing director of the Columbus,
Obhio-based firm, told 74 in the future it will be important to
avoid “conflicts of interest” under ERISA, including short-
sighted and self-serving business posturing, and figure out how
[401(k)] business models “can do well while doing good.” He
noted the industry must do a far better job evolving
401(k) programs from voluntary employer-
offered employee savings plans into
more holistic retirement-planning
vehicles. “Plan sponsors have
to become more serious
about meeting their
fiduciary duties and
demand that their
chosen plan
providers
provide higher
levels of service ,
and guidance at
lower costs,”
he said,
adding that
participants
must become
more engaged,
involved and
proactive in
planning for
retirement. ;

Acheson noted several initiatives
that all plans should aim for in the future,
which include automated outcome-based
projections of future balances and income streams
given current known variables; auto-enrollment
features, as well as auto-escalation to increase future deferrals; a
reasonable, affordable and consistent employer contribution
that communicates the plan is an important and high-profile
part of the benefits package; and full-fee transparency and
disclosure, including any applicable revenue-sharing
arrangements.

Schneider Downs Wealth Management Advisors advises 62

retirement plans with $268 million in retirement assets under
advisement as of March 31.

Alan B. Lancz & Associates

Must Be Cautious Of Auto-Pilot Investing

Alan Lancz, president of the Toledo, Ohio-based wealth
management firm, told FA4 regulations will continue to

be more transparent with fees and total cost,

choices. “On the other side of the
coin, the trend will move
towards more passive
& investing as opposed to
active,” he predicted,
explaining that plans
will continue to get
more competitive by
implementing
~<&\ exchange-traded funds
I and passive investments
to bring down some of
the fees. “I think [the
. trend] could be a
negative in that some of
these platforms are
going into auto-pilot in
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=2 have to make any
decisions when it
matters most,” he
said. He noted
& target-date funds did
not protect from a
major decline in 2008 and
that some of his clients are
still in money markets because of
what they experienced. He further noted passive auto-pilot
investing does not look at risk management, particularly
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during excessive valuations.

“On a macro-basis, 401(k)s are going to be a bigger piece
of investors net worth,” Lancz noted, pointing out that as
discretionary income improves with the economy, the tax-
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deferred vehicle will become more important to counter
progressively higher tax-rates. “This issue paired with a lack
of confidence in social security will also bring a large
increase in 401(k) contributions in the next five years,”
he concluded.

Alan B. Lancz & Associates has consulted for approximately
50 401(k) plans covering plans ranging from $2 million to over
$100 million in assets.

CLS Investments
More Employer Involvement

Dan Archer, qualified plan consultant for the Omaha, Neb.-
based firm, told £4 employers will become more involved in
their 401(k) plan in the next five years, and retirement income,
automatic enrollment, investment advice and fee disclosure will
continue to be big topics in the industry.

The shift from defined benefit to defined contribution
plans will leave more participants retiring without a series of
lifetime income payments, “leaving the [DC] industry with
the challenge of encouraging sponsors to offer annuity-like
products and provide education about their benefits,” Archer
said. He also predicted interest in automatic enrollment will
continue to grow, citing a study by Hewitt & Associates that
found only 7% of plans offering automatic enrollment in
1999. “If you lbok forward [five years], it’s reasonable to
believe 25% of companies will have auto-enrollment,”
he noted.

The Department of Labor is also working on making
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investment advice more understandable for sponsors, Archer
said. He noted that 51% of companies currently provide
investment guidance to their employees and another 42%
indicate they are likely to do so this year. “The DOL is also
charged with making sure participants can make an apple-to-
apples comparison between the investment options and their
plan,” Archer noted. “The question is not if fee disclosure is
going to happen, rather, when is it going to happen?”

CLS Investments has more than $5 billion in assets under
management.

Firstrust Financial Resources
Investing To Become Hands Off, Better Regulated

Andrew Mcllhenny, executive v.p. of Firstrust Financial
Resources, told FA the next five years will bring a proliferation
of “do it for me” accounts, increasing the utilization of asset-
allocation funds, risk-based funds and target-date funds. He
also predicted auto-enrollment and auto-increase structures will
see an increase in popularity. “In the future regulatory
environment, providers will have greater fee-disclosure
requirements to comply with making plan costs transparent,
which will translate to statements and online accounts,” He
also sees the development of investment advice regulations
facilitating the need for platform providers to have better
computer modeling systems for plan participants.

The Philadelphia, PA.-based firm works primarily in the
micro-retirement market and manages approximately $600
million in client assets.
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The following directory includes search and hire activity from news and information service iisearches for the two weeks through
Wednesday, April 21. The accuracy of the information, which is derived from many sources, is deemed reliable but cannot be guaranseed.
The "Potential” category includes early notice of potential future activity and should not be construed as an ongoing search. All amounts
are in USS millions unless otherwise stated. To report manager hires and new searches, please call Lous Pope, data manager, at
(212) 224-3211 or email at [pope@iinews.com. The below is a snapshot of activity; for more information, including access to RFPs and

contacts, please visit iisearches.com.

For fiirther Informatioron {iscarchies’ daily search leads and searchable database of mandates awarded and loss
since 1995, please visit iisearches.com or contact Keith Arends at 212 224 3533 ar karends @iinews.com.

Fund Total Amount Plan Type Assignment Account Size  Consultant Comments/firms Hired
Tri-County Metropolitan usDee Public 0.C. U.S. / Consultant N/A None The fund has issued a request for proposals
Transportation District of Oregon seeking an investment consultant for its 457 and
401(a) plans. The reguest can be downloaded from
the RFP link. All proposals are due by May 19.
e Arunde! County usD290 Public B.C. U.S. / Recordkeeper/ USD290.60 Aan Investment The fund has selected VALIC, MetLife,

Administrator

ING Retirement Services and Lincoln Investments
1o provide its recordkeeping services.
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